










CFMEUConstruction Worker – Autumn 2010 Page 59

S A F E T Y U P D AT E
with Les Wellington

High Risk Work Licensing
DO YOUR CURRENTLY HOLD A CERTIFICATE OF COMPETENCY?
As of October 1st 2007 the new National Standard for License to Perform High

Risk Work Regulations were introduced. These new regulations apply to:

• Those people involved in dogging, rigging, scaffolding work.

• Operators of Forklift, Elevated Work Platforms, Personnel & Materials Hoists,

Cranes and Pressure Vessels.

• Those who currently hold an Old style National Certificate of Competency.

The main priority in this new licensing system is safety. That is why it has been

enforced that people wishing to undertake high risk licensing training must be

18 years of age or over. This licensing system has been designed to mainstream all

competency based high risk training, so that it ensures trainees of high risk work will be performing tasks at competent

and safe level throughout Australia.

WHEN DO I NEED TO CONVERT MY CERTIFICATE OF COMPETENCY?

The table below identifies the dates when certificates are required to have been converted to an HRW licence.

Date of issue of the O.H.S. Certification Australia card and Date that certificate
Western Australian 'State' Certificate of Competency must be converted

Western Australian 'State' Certificates of Competency issued Expired on
prior to 1 July 1994 and O.H.S. Certification Australia cards 30 September 2008.
issued from 1 July 1994 to 31 December 1995 Please contact WorkSafe

for more information

Between 1 January 1996 - 31 December 1998 Expired on 30 June 2009.
Please contact WorkSafe
for more information

Between 1 January 1999 - 31 December 2001 30 June 2010

Between 1 January 2002 - 31 December 2004 30 June 2011

Between 1 January 2005 - 30 September 2007 30 June 2012

THE NEW HIGH RISK LICENCE CARD

See image below of the New Licence to Perform High Risk Work cards issued by WorkSafe WA upon your successful

application:

Failure to make the conversion to High Risk Licensing will require

participants to be reassessed on the classes indicated on their

certificate of competencies by a registered WorkSafe assessor.

For more information regarding licencing contact WorkSafe WA on

9327 8777
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H O N O R A R Y M E M B E R S
with Kevin Reynolds

Still strong after all these years!

YOUNG MEMBERS: THESE ARE THE WORKERS WHO
FOUGHT FOR THE WAGES YOU ENJOY TODAY.

The Annual Honorary Members Christmas Lunch was well attended just prior to last Christmas at the Northbridge Hotel.

It was pleasing to see that many members brought along their wives to share the occasion. As CFMEU State Secretary

said in his speech to the attendees, these are the blokes who not only helped to build WA but also the union. It was their

blood and guts that won a lot of the conditions younger union members enjoy today. It should never be forgotten that

without the wars waged by these “Old Timers” in support of the union, there would be no decent amenities, site

conditions, allowances, wages and the rest.

Everyone had a great time catching up and swapping tales with old workmates, as the afternoon wore on with few beers

under their belt you could swear they were getting younger! That’s mateship!

We hope that next year the CFMEU Honorary Member’s Lunch is bigger and better than ever.

NOTE: To be an honorary member you need to be currently retired and out of the industry and to have been a

continuous member for 25 years or more during your working life.

BE PAID UP AND PROUD!
Ticket change over new term starts March 31st.

PAY YOUR
DUES...

YOU CAN’T
LOSE!
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I N T E R N AT I O N A L N E W S
with Vinnie Molina

RIO TINTO wages war in America
Just like the Patrick’s dispute

with the MUA – RIO TINTO is

locking out the workers. This

tactic failed in Australia and we

know our American union

brothers and sisters will stand

strong and defeat it there too!

On Sunday morning, January 31,

Rio Tinto Borax locked out 570

union workers from its mine in

Boron, California, in the Mojave

Desert. The lockout followed a failed

five-month attempt to negotiate a

new contract by the International

Longshore and Warehouse Union

(ILWU) Local 30.

The prior contract expired two

months ago. Rio Tinto presented a

contract offer on January 28, along

with a lockout ultimatum; union

employees would be barred from

working if they did not ratify the offer

before January 31, which they failed

to do.

When union workers showed up

Sunday the entrance to the mine

was blocked not only by private

security personnel, but also by Kern

County Sheriff’s deputies clad in riot

gear.

Rio Tinto immediately brought in

hundreds of replacement workers,

provided by J.R. Gettier &

Associates, a Delaware company

that bills itself as a specialist in labor

strike security and replacement

workforce. Gettier personnel were

also those blocking the entry of the

locked-out workers.

Borax, the mineral harvested at the

Rio Tinto mine in Boron, is an

industrial mineral used in products

such as soaps, detergents,

fertilizers, and glass. In 2008 the

facility at Boron, which is the largest

borax mine in the world, produced

42% of the globe’s refined supply of

this mineral. It is the largest open-pit

mine in the state.

In cutthroat competition with its

global rivals, Rio Tinto is trying to

drive down the wages of its

American workforce in order to

bring their compensation on par

with that of workers in less

developed countries.

According to Local 30 Union

Communications Director Craig

Merrilees, “Over 500 workers

gathered at the Union Hall on

Saturday January 30 and went over

the company proposal line by line.

The company is proposing to take

good full-time jobs and chop them

up into part-time junk jobs with few

benefits. The members who

participated in the meeting

unanimously rejected the proposal.”

Merrilees added, “They want to be

able to pick and choose who works,

who doesn’t, who gets promoted,

Workers were met
by Deputy Sheriffs

in riot gear –
specialist strike

breaker replacement
workers flown in.

who gets raises and who gets what

jobs,” He said, “To their credit,

people are standing up and saying,

‘Enough is enough. You may be big,

you may have operations all over

the world, but the line is being

drawn here in Boron and you will

have a fight if you want to destroy

our jobs, our lives and our

communities’.”

The workers are fighting to the end.



P E T E ’ S PA G E
with Peta Arnold
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DAD PUTS SON
AHEAD OF HIS JOB
Union member Chris O’Brien has

needed to give up work to look after

his young son Joel, who is in need

of constant care. His union mates

got together and held a raffle of a

big screen TV to raise money to

help Chris and Joel.

As a result of Joel’s condition

Chris thought it was a good idea to update his first aid skills and he

would like to thank Mick Buchan and the CSTC for organising the

course.

The raffle prize was donated by his boss Nando at G&N, and guess who

won it! Nando! However Nando showed that even bosses have a big

heart when he generously donated the prize to Chris’s son. Joel was

excited to say the least. Good Onya Nando!

Chris O’Brien would like to thank everyone who bought tickets.

We wish Chris and Joel all the best – you can’t beat a Father’s love

Chris and
Joel with
their prize

NEW SLATER AND
GORDON OFFICE

Our union lawyers, Slater and Gordon

have opened up their new Joondalup

office located at the corner of Shenton

Avenue and Davidson Terrace, which

will exist to serve our northern suburbs

members. Don’t forget as a union

member you are entitled to free legal

advice and a basic free will.

THANK YOU
TO AMANDA
I’d like to thank

Amanda Dunn for

all the work she

did for our union

over the years.

Many members would have spoken to

Amanda as she manned our front desk

on the phone. We all wish her well in her

future endeavours.

The inmate on death row
is scheduled to be put to
death by firing squad. He
doesn't request a last
meal or anything special
for his last day. As he
stands before the firing
squad he says, "Actually,
music is my life. One
thing I would really like
would be to sing my
favourite song, one
whole time through, with
no interruptions.” The
guard nods solemnly and
tells him to go ahead.
The inmate starts, "One
billion bottles of beer on
the wall... ."

GET YOUR NEW
UNION GEAR NOW!
Hurry in now for the pick of the
crop! There’s a lot of fantastic new
union gear now in stock. New
shirts, caps, beanies, belt buckles,
rings and more. Call into the union
office for a look or see your union
organiser or site delegate.

IMPORTANT NOTICE TO MEMBERS:
Financial Reporting Obligations
Under the provisions of the Fair Work Act 2009, the Construction,

Forestry, Mining and Energy Union – Construction and General Division,

WA Divisional Branch is required to provide members each year with a

copy of the General Purpose Financial Report (GPFR) detailing the

finances of the union.

Members are advised that a copy of the GPFR for the financial year

ending 31 December 2009 will be made available to members at the

CFMEU monthly meeting to be held on Wednesday 12 May 2010.

Alternatively when the GPFR is completed you will be able to obtain a

copy by calling into the union office or contacting us on (08) 9221 1055.

CFMEU monthly meetings start at 5pm sharp and are held at the

Construction Skills Training Centre, 107 Radium Street, Welshpool.




